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ABSTRACT 



This study examines the extent to which racial preferences 
are used in a cross-section of Michigan's public universities and attempts to 
determine how the elimination of racial preferences would affect the 
enrollment patterns of these schools. It submits actual admissions data from 
eight public universities to statistical analysis. All eight schools show a 
qualifications gap between white and black students admitted. There was no 
school at which the black median Scholastic Aptitude Assessment, American 
College Testing program test, or grade point average (GPA) was equal to or 
higher than the white median. Most schools also showed a qualifications gap 
between White and Hispanic students, with data strongly suggesting that most 
of the schools used racial preferences to increase Hispanic enrollment. There 
was no evidence that Asian Americans were benefiting from racial preferences, 
and there was strong evidence that they did not receive special consideration 
at all. Schools routinely rejected White and Asian students with higher test 
scores than admitted Black and Hispanic students, although rejected White 
students usually had lower GPAs than accepted Black and Hispanic students. 

The 6 -year graduation rates of Whites and Asian Americans were higher than 
those of Blacks at all the schools and of Hispanics at all but one. If 
Michigan schools were to admit students on a colorblind basis, admissions of 
blacks would not drop sharply across the board. Only at the University of 
Michigan at Ann Arbor would there probably be significant declines in black 
enrollment. (Contains 45 figures.) (SLD) 
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Executive Summary 

• All of the eight Michigan public colleges and universities that we studied show a qualifications 
gap between white and black students admitted for enrollment. There was no school at which the 
black median SAT score, ACT score, or GPA was equal to or higher than the white median for 
students admitted in 1995 — showing that most or all of them use racial preferences to increase 
black enrollment. At the University of Michigan in Ann Arbor, for example, the average white ad- 
mittee scored 230 points higher on the combined SAT (out of a possible 1600), 6 points higher on 
the ACT (out of a possible 36), and nearly half a point higher on grades (on a 4-point scale) than 
the average black admittee. 

• Most of the schools studied also exhibit a qualifications gap between white and Hispanic students. 
There were only a few instances in which the Hispanic median SAT score, ACT score, or GPA 
was higher than the white median for students admitted in 1995 — suggesting quite strongly that 
most of these schools use racial preferences to increase Hispanic enrollment. At Michigan State 
University, for instance, the average white admittee scored 100 points higher on the combined 
SAT, 3 points higher on the ACT, and two-tenths of a point higher on grades than the average 
Hispanic admittee. 

• There is no evidence proving that Asian Americans benefit from racial preferences at the schools 
studied, and there is strong evidence suggesting that they in fact do not receive special considera- 
tions at all. 

• Schools routinely reject white and Asian students with higher test scores than black and Hispanic 
students who are admitted. These rejected students, however, usually have lower GPAs than black 
and Hispanic students who are admitted. Despite this, the University of Michigan in Ann Arbor 
refused admission in 1995 to hundreds of white and Asian students who had both higher test 
scores and GPAs than the black admittee median. 

• The University of Michigan at Ann Arbor is by far the greatest offender among that state’s public 
colleges and universities when it comes to using racial preferences. 

• The six-year graduation rates of white and Asian students are higher than those of blacks at every 
school studied and higher than those of Hispanics at all but one. Although we lacked the data to 
demonstrate conclusively that racial preferences depress the graduation rates of blacks and 
Hispanics — which we have done elsewhere when the data were available this finding is con- 
sistent with the hypothesis that preferences have a negative impact on graduation rates. 

• If Michigan schools were to admit students on a colorblind basis, black admissions would not 
drop sharply across the board. Only the University of Michigan at Ann Arbor probably would ex- 
perience significant declines in black enrollment. The effect on other schools probably would be 
much less apparent, and perhaps negligible. Black students would still have many opportunities in 
Michigan to earn a higher education. 



Introduction 

For more than 20 years, racial preferences have played a key role in how admissions officers at pub- 
lic colleges and universities in the United States have chosen their schools’ undergraduate classes. A 
system of racial preferences in the admissions process operates by estabhshing different standards of 
admission for individuals based on their racial or ethnic background, with some students held to a 
higher standard and others admitted on the basis of a lower standard. Earlier this century, some col- 
leges and universities denied admission to Jews, blacks, women, and the members of other groups 
even when their grades, test scores, and other measures of academic achievement surpassed those of 
white males who were offered an opportunity to enroll. The passage of new civil rights laws in the 
1960s made this kind of blatant discrimination illegal. 

Since then, however, many colleges and universities created affirmative action programs meant to 
boost the enrollment of students whose backgroimd previously had excluded them for pursuing a 
higher education — especially blacks and, to a lesser extent, Hispanics — by granting preferences to 
them during the admissions process. These pohcies were immediately controversial, and they remain 
so today. Defenders of racial preferences claim that their policies are not discriminatory and help ad- 
ministrators choose between equally or almost equally qualified students, giving a slight edge to peo- 
ple who likely have faced discrimination or come from disadvantaged backgrounds. Critics of racial 
preferences say that these policies are no better than the discriminatory ones they replaced and that 
the advantages they confer upon certain applicants are much greater than supporters are wilhng to 
admit. 

Pubhc colleges and universities have seen their abihty to use racial preferences increasingly re- 
stricted in the last two years. The enactment of California’s Proposition 209 (also known as the 
California Civil Rights Initiative) forbids discriminating against or granting special treatment to any 
apphcant on the basis of race, ethnicity, and sex in the country’s largest state. Grassroots activists else- 
where are bound to consider placing similar proposals on their own state ballots, and lawmakers in 
state capitals may draft legislation modeled on the new California law. The University of Michigan is 
currendy facing multiple lawsuits charging it with a preferential admissions policy. (In 1992, about 84 
percent of all Michigan residents were non-Hispanic white, 2 percent were Hispanic, 14 percent were 
black, 1 percent were Asian, and less than 1 percent were American Indian, according to the U.S. 
Bureau of the Census.) 

This study examines the extent to which racial preferences are used in a cross-section of Michigan’s 
public universities and attempts to determine how the elimination of racial preferences would affect 
the enrollment patterns of these schools. It submits actual admissions data supplied by the schools 
themselves to a rigorous statistical analysis, and its conclusions are the result of one of the most exten- 
sive investigations of how racial preferences operate in the undergraduate admissions process of 
Michigan’s institutions of higher education. 

The report is the latest in series published by the Center for Equal Opportunity, a Washington, 
D.C. -based public policy research organization. Earlier CEO studies have focused on the public col- 
leges and universities of Colorado as well as the University of California at Berkeley and the 
University of California at San Diego. The previous reports have shown that blacks and Hispanics re- 
ceive enormous preferences in the undergraduate admissions process at the schools studied. 



CEO 

3 

o 

ERIC 



4 



Methods of Study 



The eight universities examined in this study represent a cross-section of Michigan’s public institu- 
tions of higher education, from the most selective to the least selective. Each of the schools studied 
here provided the raw data for our statistical analysis of undergraduate admissions for the fall 1995 
class of incoming freshmen. The universities are: Central Michigan University (CMU), Ferris State 
University (FSU), Michigan State University (MSU), Michigan Technical University (MTU), 
Northern Michigan University (NMU), the University of Michigan at Ann Arbor (UM), the 
University of Michigan at Dearborn (UMD), and Saginaw Valley State University (SVSU). Figure 1 
provides a list of these schools, followed by their ranking in the 1997 edition of Barron’s Profiles of 
American Colleges. Several other schools in the state refused to comply with our requests for informa- 
tion or supplied inadequate data. They include Eastern Michigan University, Oakland University, 
University of Michigan at Flint, 



Figure 1 

Public Colleges and Universities in Michigan 



College or University 


Abbreviation 


Barron's Ronkina 


Central Michigan University 


CMU 


Competitive 


Ferris State University 


Ferris State 


Non-Competitive 


Michigan State University 


MSU 


Competitive 


Michigan Technical University 


MTU 


Very Competitive 


Northern Michigan University 


NMU 


Competitive 


Saginaw Valley State University 


SVSU 


Less Competitive 


University of Michigan, Ann Arbor 


UM 


Highly Competitive 


University of Michigan, Dearborn 


UMD 


Very Competitive 



Wayne State University, and Western 
Michigan University. 

We received data from four 
schools — MSU, MTU, UM, and 
UMD — on individual applicants, 
admittees, and rejectees, regarding 
ethnic group membership, verbal and 
math SAT scores, ACT scores, and 
grade-point averages (GPAs), gender, 
and high-school rank. We received 
data from Ferris State on individual 
applicants, admittees, and rejectees 
containing ACT scores and GPAs, 
while CMU, NMU, and SVSU pro- 
vided data on enroUees only. 

We omit from our data analyses 
those cases for which the ethnicity is 
listed as either other, missing, or un- 
known. We also omit Native 

Americans because of their small numbers. Lastly, we omit cases with missing academic data. 

We do not report group means for grades or test scores. Using group means places greater weight 
on extreme values than is warranted. A few unusually high or low scores can have a substantial effect 
on the value of the mean. Standard deviations, which are based on squared deviations from the mean, 
are even less useful for describing the spread of cases for asymmetrical, badly skewed distributions. 
This is because standard deviations reflect the mathematical square of these extreme values. 

The median and related statistics, however, are less affected by the values of extreme cases. The 
median represents the middle of the distribution. Fifty percent of all students have greater scores than 
the median, and 50 percent score lower. 



Barron's ranks colleges and universities into the following categories, from highest to lowest: Most 
Competitive, Highly Competitive, Very Competitive, Competitive, Less Competitive, and Non- 
Competitive. 
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We also report scores at the 25th and 75th percentiles, again to deal with the problem of extreme 
cases. While the median represents the middle of the distribution, the 25th and 75th percentile scores 
taken together represent the actual spread of scores. For example, a combined SAT score of 800 at the 
25th percentile means that 25 percent of combined scores were below 800 while 75 percent of scores 
were above it. A score of 1400 at the 75th percentile means that 75 percent of scores were below 1400 
while 25 percent of student scores were above 1400. 

We look at both SAT and ACT scores. The SAT and ACT are not quite comparable tests. SAT 
scores range from 200 to 800 on the verbal and math tests; combined scores range from 400 to 1600. 
In contrast, the ACT is actually four tests on English, reading, mathematics, and science reasoning. A 
student’s raw scores for all four tests are combined and converted into scaled scores. The scaled scores 
are converted into one composite ACT score. The possible range of composite ACT scores is from 1 
to 36. Grade-point averages are calculated on a four-point scale. 

Statewide Analysis 

ApplUanis, Admissions, and Enroiimonts 

Figure 2 shows the relatively high admissions rates at the Michigan schools studied. Most who 
apply are admitted. On average, 85 percent of black applicants were admitted, along with 91 percent 
of Hispanic and Asian American applicants, and 89 percent of white applicants. The admissions rate 
of Asian American applicants is higher than that of white applicants at every school. 



Figure 2 

Rates of Admission 



Colieqe or University 


Blacks 


Hispanics 


Asians 


Whites 


Ferris State University 


92% 


97% 


100% 


98% 


Michigan State University 


82% 


94% 


94% 


91% 


Michigan Technical University 


92% 


92% 


96% 


95% 


UM, Ann Arbor 


82% 


91% 


74% 


73% 


UM, Dearborn 


76% 


82% 


. 92% 


87% 


NOTE: Percentages are rounded. G/IU, NMU, and SVSU did not provide this information. 



In all schools but one, the white admissions rate is greater than the black admissions rate. The ex- 
ception is the University of Michigan at Ann Arbor, where the black admissions rate exceeds the 
white admissions rate by nine percent. 

The pattern is mixed when we compare admissions rates between whites and Hispanics. Hispanic 
and white applicants were admitted at similar rates at FSU, MSU, and MTU. Whites were admitted 
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White-Black Admittee Differences in 
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at a 5 percent higher rate at UMD. At 
UM, the Hispanic admissions rate ex- 
ceeds the white admissions rate by 18 
percent. 

DH§BWBn€BS in 
Qualithatinns 

We examine three sets of differences 
in qualifications: white-black, white- 
Hispanic, and white-Asian. Treating 
each pair of comparisons separately 
makes it easier to see whether substan- 



tial differences in racial and ethnic preferences exist and for which groups they are greatest. 
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Di§§BrBn€BS BBtwBBn WhitBS and Blatks 

Whites on average have better creden- 
tials compared to blacks, regardless of 
whether we examine SATs, ACTs, or 
grade-point averages. Figures 3,4, and 5 
show the white-black gap in verbal and 
math SAT scores, the white-black gap in 
median ACT scores, and the gap in me- 
dian GPAs. 

Four schools provided SAT data on 
blacks and whites. For verbal SAT scores, 
the white-black gaps range from a high of 
100 points at UM to a low of 60 points at 
MSU. The white-black gaps are even 

DguieS 

White-Black Admittee Differences in Median ACT 

Scores 



Figure 4 

VVhite-Black Adrnittee Differences in 
Median Math SAT Scores 
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more substantial for math SAT scores, 
ranrine from a high 140 at UMD to 
110 at MTU. 

Seven schools provided ACT data 
on blacks and whites. Gaps range from 
a high of 6.0 at UM, doAvn to 2.0 at 
SVSU. 

The gaps are smallest regarding 
grades. The largest gap between whites 
and blacks is less than a half grade- 
point. The white-black gap in median 
GPAs range from a low gap of 0.17 
points at NMU to a high of 0.45 at 
SVSU. 

The size of the white-black gap 
varies depending on the school and the 
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Figure 6 

White-Black Admittee DiJSeiences in Median GPAs 




requirements. The pattern however is 
clear. There is no case in which the 
black median is equal to or greater than 
the white median, be it grades or test 
scores. For four different measures of 
qualifications (verbal SAT scores, math 
SAT scores, ACT scores, and grades), 
there are 23 cases (four schools for the 
verbal SAT scores, four schools for the 
math SAT scores, seven for the ACTs, 
and eight for grades) in which the white 
median is higher than the black median, 
and none in which the reverse is true. 
The probability of this happening by 
chance is exceedingly small. It is the 
same as the probability of flipping a 

coin and getting 23 heads in a row. 

This is incontrovertible evidence of the use of racial preferences to increase black enrollment at 
Michigan’s public universities. 

Diiienn€es Between 
Whites and HispanUs 

White-Hispanic differences are 
smaller than the ones between whites and 
blacks. In two cases, the average Hispanic 
admittee performed as well as or better 
than the average white. 

At UM and MSU, the average verbal 
SAT score for whites is higher than that 
of Hispanics.The average is higher for 
Hispanics at Michigan Tech. At all three 
schools, the average white has a larger math SAT score compared to the average Hispanic. 

Seven schools provided ACT data on Hispanics and whites. At all seven schools, the average white 

scored higher compared to the average 
Hispanic. The white-Hispanic ACT 
gap ranges from a high of 4.0 at UM to 
a low of 1.0 at FSU and SVSU. As for 
GPAs, gaps range from 0.30 at UM, 
down to no gap in average grades at 
UMD. All white-Hispanic gaps in me- 
dian GPAs are less than a half grade- 
point. 

For four different measures of quali- 
fications (verbal SAT scores, math SAT 
scores, ACT scores, and grades), there 



Figure? 

White-Hispanic Admittee Diferences in 
Median Verbal SAT Scores 
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White-Hispanic Admittee DiJSerences in 
Median Math SAT Scores 
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Figure 9 

White-Hispanic Admittee Drffbiences in 
Median ACT Scores 



are 20 cases of white-Hispanic compar- 
isons (three schools for the verbal SAT 
scores, three schools for the math SAT 
scores, seven for the ACTs, and seven 
for grades). In 18 cases, the white me- 
dian is higher than the Hispanic me- 
dian. In two cases, the Hispanic me- 
dian is equal to or greater than the 
white median. The probability of these 
gaps happening by chance is about 1 in 
2500. 

This is striking evidence of racial 
preferences being used to increase 
Hispanic enrollment in Michigan’s 
public universities. 
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DiHerentes Beiween 
Whites and Asians 

There is no discernible pattern when 
comparing whites and Asians. The 
white- Asian gap in verbal SAT scores 
ranges between 50 points at UMD, to 
-10 at UM (where the median Asian 
verbal SAT is higher than that of 
whites). For median math SAT scores, 
the average Asian admittee has a score 
equal to or greater than that of the aver- 
age white admittee at all four schools. 
The white- Asian gap in ACT scores 
ranges from 2.0 to -1.0. At three 
schools, the average white outscores the 



Figure 10 

White-Hispanic Admittee Differences in 
Median GPAs 




Figure 11 

White- Asian Admittee Diferences in 
Median Verbal SAT Scores 




average Asian, but at two others, the 
median scores are the same, and at 
MTU, the average Asian outscores the 
average white. The range of differences 
is even smaller regarding grades. The 
largest gap favoring whites is at UMD, 
but the gap is only one-tenth of a 
grade-point, while the largest gap fa- 
voring Asians is roughly the same. 

Overall, there are 20 cases of white- 
Asian comparisons. In four cases, there 
is no gap. Asian qualifications are 
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Figure 12 

White-Asian Admittee Diferences in 
Median Math SAT Scores 
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Figure 13 

White-Asian Admittee Differences in 
Median ACT Scores 



higher in seven cases, while in nine 
cases, white qualifications are superior. 

These data suggest strongly that 
Asian Americans do not receive racial 
preferences from Michigan’s public 
universities. 

Biggosi Gaps ai the Best 
Sshools 

Admitting students based on racial 
preferences results in schools accepting 
minorities with lower test scores and 
grades than white students at the same school. This creates a situation in which a group of enrollees 
who were admitted under a scheme of racial 
preferences actually have the same qualifica- 
tions as whites of a lesser school. 

Admissions officers essentially reach down 
into the applicant pool and pull up certain 
students. This practice generally results in 
at least some whites and Asians with better 
credentials than black and Hispanic en- 
rollees being rejected from the same 
schools, despite their superior qualifica- 
tions. 

Critics of race preferences have argued 
that as better schools reach down into the 
applicant pool to accept minorities, creating 
a gap in qualifications between white and 
minority enrollees. If this is the case, then 

there should be a positive relationship 
between the quality of the school and 
the white minority gap in qualifica- 
tions. 

One way to show this gap is to 
combine the data reported above. A 
useful way to do this is to develop mod- 
els which predict the probability of ad- 
missions at each school for members of 
the different racial and ethnic groups, 
holding constant their qualifications. 
This can be best done by computing 
prediction equations for the admissions 
decision by race and ethnicity and in- 
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Figure 14 

White-Asian Admittee Diferenoes in 
Median GFAs 
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eluding test scores and high school grades as 
statistical control variables. 

The technique we employ for this purpose is 
logistic regression. We report the admissions 
odds ratios derived from these equations as a 
means of measuring the extent of racial prefer- 
ences at any particular school. Odds ratios are 
somewhat like correlation coefficients, except 
that unlike correlation coefficients, which vary 
between -1 and 1, odds ratios vary between zero 
and infinity. An odds ratio of 1 is equivalent to a 
correlation coefficient of zero. In both cases 
there is no relationship between the two vari- 
ables. An odds ratio of greater than 1 means 
that the odds of members of one group being 
admitted is larger than those of members of the 
other group being admitted. This is something 
like a positive correlation: an odds ratio of less 
than 1 is equivalent to a negative correlation. For a more complete discussion, please see Applied 
Logistic Regression by David W^. Hosmer and Stanley Lemeshow (John W^iley and Sons, 1989). 

We report the odds ratios for the admission decision for blacks relative to whites (See Figure 15). 
Because of the way that the data for MSU and MTU were provided, we were not able to adjust for 
both grades and ACTs at the same time. This probably understates the degree of preferences exhibited 
at these schools. However, we report two separate results for each school, one controlling for GPAs 
and the other controlling for ACTs. 

We find a correspondence between the quality of the school and the magnitude of the odds ratio. 
The odds of a black applicant with the same qualifications as a white applicant being offered admis- 
sion to the University of Michigan at Ann Arbor is 173.7 to 1. In other words, if two students with 
equal test scores and grades apply to UM, and UM has only one spot to offer them, it is almost 174 
times more likely to choose a black applicant instead of a white one. 

At UMD, the odds ratio is not nearly as high, though still quite substantial: 36.5 to 1. The ratios at 
other schools are smaller but measurable. At MSU it is 3.26 to 1 (controlling for GPA) and 1.80 (con- 
trolling for ACTs) to 1, at MTU it is 1.46 to 1 (controlling for GPA) and 2.67 to 1 (controlling for 
ACTs), and at Ferris State it is 1.79 to 1. (This last result — as well as the result for MTU’s grades — is 
not statistically significant. All the other results are statistically significant at the p<.05 level or better.) 

These results reveal several things. First, the degree of racial preferences exhibited at both UM and 
UMD are astonishingly large. Second, blacks are admitted at a higher rate than whites controlling for 
their qualifications. Third, the degree of preference exhibited roughly declines with the selectivity of 
the school in question. Ferris State, which is a virtually open-admissions university, exhibits little or 
no racial preferences in admissions. The University of Michigan at Ann Arbor, which is by far the 
most selective school, exhibits by far the largest degree of racial preference. MSU and MTU also ex- 
hibit evidence of preferences, but less than at either UM or UMD. (Using SATs instead of ACTs as a 
control variable makes no difference in the degree of preference accorded to black admittees.) 



Figure 15 

Relative Odds of Admissions 



University 


Control Variable 


Odds-Ratio 


Ferris State 


Both 


1.79 to 1 


MSU 


GPA only 


3.26 to 1* 




ACT only 


1.80 to 1* 


MTU 


GPA only 


1.46 to 1 




ACT only 


2.67 to 1* 


UM 


Both 


1 73.7 to 1* 


UMD 


Both 


36.5 to 1* 


figure J 5 shows the odds that a school will admit a black applicont instead of o 
one wdien the applicants are equally qualified and the school has only a 
single spot for them. 

*Stotisticolly significant at p<.05 or better. 
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How Proioron€os AftFecf Graduaiion Rates 

If students gain admission to college for any reason other than their academic preparation, it is 
likely that they will face more hurdles in school compared to their peers who have been admitted 

under a higher standard. 
Figure 16 They may, in fact, fail to 

Six-Year Graduation Rates earn their degrees. So it 

^ makes sense that racial 
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Indeed, the six-year grad- 
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uation rates for whites 


UM, Deorborn 


22% 
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and Asians, who do not 



receive preferences in the 



admissions process, are much higher than those of blacks and Hispanics, who do receive preferences, 
at almost every school examined. 

Graduation rates at the six schools for which we have data are shown in Figure 16. White gradua- 
tion rates are higher than both black and Hispanic rates at all schools. The gap between white and 
black graduation rates range from 12 to 29 percent. The white-Hispanic gap in graduation rates 
ranges from five to 20 percent. Of course, students can drop out of college for many reasons. The 
lower rate of graduation for blacks and Hispanics could be due to economic factors. Because we do 
not have data on all of the students applying to all of the public colleges and universities in Michigan, 
we are not able to determine conclusively that racial preferences depress the graduation rates of mi- 
norities — as we were able to do in Colorado, for example, because we had the necessary data. 
Nevertheless, our findings on the differences in graduation rates among racial or ethnic groups are 
consistent with the hypothesis that preferences have a negative impact on graduation rates. 

Blawk Admissions vs. Whito Rojostoos 

The use of racial preferences invariably leads to less qualified black students taking the place of 
more qualified white (and sometimes Asian- American) students. Only four schools submitted data on 
rejectees. Figure 17 compares median test scores and grades of white rejectees with those of black ad- 
mittees. 

At two of the four schools, the median verbal SAT of white rejectees is higher than the median of 
black admittees. At three of four schools, white rejectees have higher median math SATs compared to 
black admittees. As for ACTs, white rejectees and black admittees have the same median ACT at 
three schools. At MTU, the average white rejectee has a higher score, while black admittees have 
higher ACTs compared to white rejectees at UM. 

Grades are another matter. The median grade-point averages of white rejectees at all four schools ^ 
are lower than those of the median GPAs of black admittees. The smallest gap is at UM, where the 
median GPA of black admittees is 0.40 points higher than that of white rejectees. This gap also exists 
when comparing the 75th percentile scores of white rejectees to black admittees, although it is smaller 
(see Figure 18). 




c=o 



11 






Figure 17 

Comparing the Median Scares ofWhite Rejectees and Black Admittees 
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Figure 18 

Comparing die Top Quartile Scores ofWhite Rejectees and Black Admittees 



Verbal 

SATs 


White 

Rejectee 


Black 

Adinitee 


Gap 


Math 

SATs 


White 

Rejectee 


Black 

Adinitee 


Gap 


MSU 


460 


430 


30 


MSU 


530 


450 


80 


MTU 


570 


470 


100 


MTU 


590 


530 


60 


UM 


560 


480 


80 


UM 


650 


540 


110 


UMD 


400 


400 


0 


UMD 


430 


430 


0 




White 


Black 






White 


Black 




AQs 


Rejectee 


Adinitee 


Gap 


GPAs 


Rejectee 


Adinitee 


Gap 


Ferris State 


18.75 


15 


3.75 


Ferris State 


1.65 


2.45 


-0.80 


MSU 


22 


20 


2 


MSU 


2.71 


3.16 


-0.45 


MTU 


23 


20 


3 


MTU 


2.88 


3.20 


-0.32 


UM 


23 


23 


0 


UM 


3.10 


3.30 


-0.20 


UMD 


21 


19 


2 


UMD 


2.60 


3.20 


-0.60 



Ascertaining the actual numbers of individuals enables us to determine the extent to which a sub- 
stantial number of white rejectees are as or better qualified than the average black admittee The gap is 
by far the largest at UM. We find that there were 564 whites rejected at UM with both grades and 
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ACT scores higher than those of the average black admitted to UM. There were 224 white rejectees 
with SAT scores and grades higher than those of the average black admittee. 

At UMD, we find that 78 white rejectees had higher ACTs than the median black admittee and 
three white rejectees had higher GPAs than the black median admittee. There was one white admittee 
with both ACT scores and GPAs higher than the black admittee median. At MTU there were 2,284 
white rejectees with higher ACTs than the black median and nine with higher grades than the black 
acceptee median. At MSU there were 871 whites with higher ACTs than the black acceptee median 
and seven whites with higher GPAs than the black acceptee median. At Ferris State, there were three 
white rejectees with higher GPAs than the black admittee median. 

What Colorblind Admissions Would Moan tor MUhigan 

If racial preferences ended in Michigan public universities, would minorities be locked out of op- 
portunities to pursue a higher education? To address this question, we compared the median ACT 
scores and GPAs of black admittees at the eight schools in this report and compared them to the 25 th 
percentile to whites admitted at the schools (See Figures 19 and 20). If the median score equaled or 
surpassed the white 25th percentile score in any of the categories, we assumed that the applicant could 
gain admission to that school. 

Figure 19 

Probable Access to Schools Based on Median ACTTs of Black Admittees 




fare at admission to seven public schools in Michigan, assuming that admissions me based on ACl 
scores alone and the angle requirement for admission ms a score equal to or above the bottom quartile 
of white students admitted in 1995. It demonstmtes, for example, that the overage block student at the 
University of Michigan muld fxobably be admitted to every school except the University of Michigan. 
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Figure 20 

FVobable Access to Schools Based on Median GPAs of Black Admittees 




Figure 20 shows how block odmittees vhih overoge block odmittee GPAs for their university would fore 
ot admission to eight public schools in Michigan, assuming that admissions were based on GPAs alone 
and the single requirement for admission was o GPA equal to or above the bottom quartile of white 
students admitted in 1 995. It demonstrates, for example, that the overoge block student ot Michigan 
State, AHichigon Tech, the University of Mirhigan, and the Univeraty of Michigan at Dearborn would 
probably be admitted to every school except the University of Michigan. 



If based solely on ACT scores, the average black admittee at the University of Michigan at Ann 
Arbor would qualify for all schools in our study except UM. Grade-point averages, however, show that 
the average black admittee at MSU, MTU, UM, and UMD would qualify for all schools but UM. 
Those at the other four schools would be more restricted in choices, but there is no place where the 
median GPA for black admittees falls below the white score at the 25th percentile. To claim that mi- 
norities would be cut off from higher education if admissions were colorblind is not sustained by this 
analysis. 

There are even fewer restrictions on the top quartile of black admittees at these schools, especially 
for those at the more elite schools. As Figure 21 shows, the top quartile of black admittees based on 
ACTs currently admitted to MTU and UM would be eligible for all schools but one. Those similarly 
situated at MSU would have access to all schools but MTU and UM, while those at UMD would 
have access to four schools. 

Based on GPAs, the top quartile of black admittees has more choices (see Figure 22). Those at 
MTU, UM, and UMD would qualify for all schools, while those at CMU, MSU, and NMU would 
qualify for all but one. The most restricted would be those at Ferris State. However, there are no cases 
where the top quartile of black admittees would fail to meet the minimum cut-off. 
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Figure 21 

Probable Access to Schools Based onTop-Quartile ACTs of Black Admittees 




Figure 21 shows how block admittees with lo[niuartile block admiftee ACT scores for their university 
would fare at admission to seven putdic schools in Michigan, assuming that admissions were based on 
ACT scores alone and the single requirement for admission was a score equal to or above the bottom 
quartile of white students admitted in 1995. It demonstrates, for example, that topguartile black 
students at Michigan Tech and the University of Michigan would probably be admitted to every school 
except the University of Michigan. 



In short, black admittees at all these schools would have access to higher education, if not always at 
the most selective ones. Colorblind admissions probably would reduce the number of black students 
attending the University of Michigan. Other schools would be significandy less affected. Clearly, talk 
of colorblind admissions ending access to higher education for minorities is highly exaggerated. 
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Figure 22 

Probable Access to Schools Based onTop-Quartile GPAs of Black Admittees 
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Figure 22 shows how black admittees with topciuortile block admittee GPAs for their university would 
hire ot admission to erg/if public schools in Michigan, assuming that admissions were based on GPAs 
alone and the single requirement for admission was a GPA equal to or above the bottom quortile of 
white students admitted in 1995. It demonstrates, for example, that topquortile blade students at 
Michigan Tech, the University of Michigan, and the University of Michigan ot Dearborn would probably 
be admitted to every school. 
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School-by-School Analysis 



Central Michigan University 



Enrollees 

There were 2,730 enroUees at Central 
Michigan University in 1995. 

Central Michigan EnroUees: 

• 3.8 percent black 

• 1.5 percent Hispanic 

• 1.1 percent Asian 

• 93.6 percent white 

DiHeren€0s in Enroffee ACTs 

Figure 23 shows ethnic group differences in 
ACTs. The gaps are largest between whites and 
blacks. White scores are the highest at the 25th, 
50th, and 75th percentiles, while black scores 
are the lowest at the same percentiles. The 
white-black gap in median ACT scores is four 
points. The black median is lower than the 
white score at the 25th percentile, while the 

Figure 24 
EnioUee GPAs, 

Central Michigan University 
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Figure 23 

EnroUee ACT Scores, 
Central Michigan University 
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black score at the 75th percentile is two points 
lower than the white median. 

Hispanic scores are slightly lower that white 
scores at the 50th and 25th percentiles, although 
they are the same at the 75th percentiles. Asian 
scores are lower than Hispanic scores at aU three 
percentiles. 

DiHnrnn€ns in Enroffee GPAs 

Figure 24 shows ethnic group differences in 
GPAs. Gaps are significantly smaUer when com- 
paring GPAs, although blacks have the lowest 
GPAs at aU three percentiles. The white-black gap 
in median GPAs is 0.44, which is less than half of 
a grade-point. The median GPA for black en- 
roUees however is lower than that of whites at the 
25th percentile (and is only sUghtly higher than 
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Hispanic and Asian GPAs at the same percentile). This means that the average black at CMU was 
admitted with lower average grade-points compared to Hispanics, Asians, and whites. 

Six-Year Graduation Rates 

• 43 percent of blacks 

• 41 percent of Hispanics 

• 55 percent of whites 

• 5 1 percent of Asians 

Whites graduate at the highest rate, followed by Asians, blacks, and Hispanics. The white-black 
gap in graduation rates is 12 percent, while the white-Hispanic gap is 14 percent. The white- Asian 
gap is foiu: percent. 



Ferris State University 
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Figure 25 

Admittee ACT scores, 
Ferris State University 



Appiisants, Admittees, and Snrellees 

Of the 4,400 persons who applied to Ferris State in 1995, 96.7 percent (n=4,254) were admitted 
and 39.4 percent (n=l,732) enrolled. 

Ferris State Applicants: 

• 21.0 percent black 

• 1.7 percent Hispanic 

• 1.1 percent Asian 

• 76.0 percent white 
Ferris State Admittees: 

• 20.0 percent black 

• 1.8 percent Hispanic 

• 1.1 percent Asian 

• 77.1 percent white 
Ferris State Rates of Admission: 

• 91.9 percent of blacks 

• 96.6 percent of Hispanics 

• 100 percent of Asians 

• 98.0 percent of whites 
Overall admissions rate: 96.7 percent 
Ferris State Enrollees: 

• 16.5 percent black 

• 1.5 percent Hispanic 

• 1.1 percent Asian 

• 80.0 percent white 

Ditterenses in Admittee ACTs 

Figure 25 shows ethnic group differences in 
ACTs. White scores at the 25th, 50th, and 75th 
percentiles are higher than Asian, Hispanic, and 
black scores at the same levels. The median white 
score is the same as the Asian and Hispanic ACT 
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score at the 75th percentile. It is higher than the 

r igure 26 black score at the 75th percentile. The black score 

Admittee GPAs, at 75th percentile is the same as the white 

Ferris State University score at the 25th percentile. This means that 75 

percent of blacks admitted to Ferris State score 
lower than 75 percent of white admittees. 

DittBrBn€BS in AdmiHee GPAs 

Figure 26 shows ethnic group differences in 
GPAs. Asian GPAs are slightly higher than white 
GPAs, which in turn are higher than Hispanic 
and black GPAs. Differences in GPAs are not as 
large as ACT differences. All are less than half a 
grade-point. The white-black gap in median 
GPAs is .25, which is a quarter of a grade-point. 

Re/ecfees vs. Admittees 

Composite ACT scores for white rejectees 
(n=32) are 14, 15, and 18.8 at the 25th, 50th, and 
75th percentiles. Scores for black admittees 
(n=509) are 13, 15 and 17 at the 25th, 50th, and 
75th percentiles. Scores for Hispanic admittees 
(n=52) are 15.3, 18, and 19 at the 25th, 50th, and 75th percentiles. White rejectees’ scores on the 
whole are lower than those for Hispanic admittees, although scores of white rejectees at the 75th per- 
centile are higher than the Hispanic median. Twenty-five percent of whites rejected by Ferris State 
had higher ACT scores compared to the average Hispanic admittee. 

The median ACT score for white rejectees is the same as that for black admittees, meaning that 
half the whites rejected by Ferris State had higher ACT scores compared to half the blacks admitted. 

The GPAs for white rejectees (n=60) are 1.41, 1.56, and 1.65 at the 25th, 50th, and 75th per- 
centiles. GPAs for black admittees (n=509) are 2.09, 2.45 and 2.82 at the 25th, 50th, and 75th per- 
centiles. GPAs for Hispanic admittees (n=52) are 2.28, 2.51, and 2.98 at the 25th, 50th, and 75th per- 
centiles. GPAs for white rejectees are considerably lower than those for black and Hispanic admittees 
at comparable percentiles. The median GPA for white rejectees is almost a full grade-point lower than 
the median GPA for black admittees. The GPA for white rejectees at the 75th percentile is almost a 
half-point lower compared to black admittee scores at the 25th percentile. Given these extremely low 
GPAs for white rejectees, it is highly unlikely than any policy of race preference affected admissions 
decisions at Ferris State, especially if the admissions process gives equal or greater weight to grades 
compared to test scores. 

Six-Year Graduation Rates 

• 26 percent of blacks 

• 35 percent of Hispanics 

• 57 percent of Asians 

• 55 percent of whites 
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There are large differences in graduation rates among ethnic groups. Asians and whites at Ferris 
State graduate at 20 percent higher rate compared to Hispanics. The gap is greater between Asians 
and whites versus blacks. The graduation rate for Asians and whites is more than twice the graduation 
rate of blacks; the latter is roughly one in four. 
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Michigan State University 

ApplUants, Admiffccs, ami Enroffees 

In 1995, 24,200 people apphed for admissions, 91 percent (n=21,910) were admitted, and 26 per 
cent (n=6,336) subsequently enrolled. The overwhelming proportion of applicants were white. 

Michigan State Applicants: 

• 11.1 percent black 

• 3.1 percent Hispanic 

• 5.5 percent Asian 

• 80.4 percent white 

Michigan State Admittees: 

• 10.0 percent black 

• 3.2 percent Hispanic 

• 5.7 percent Asian 

• 81.1 percent white 

Michigan State Rates of Admission: 

• 82.1 percent of blacks 

• 93.5 percent of Hispanics 

• 93.7 percent of Asians 

• 91.4 percent of whites 

Michigan State EnroUees: 

• 8.8 percent black 

• 2.4 percent Hispanic 

• 4.5 percent Asian 

• 84.3 percent white 

DiHaramBS in Acfmiffee VnAa! 

SAT Scores 

Figure 27 shows the range of scores by ethnic 
groups. White verbal scores at the 25th, 50th, and 
75th percentile are higher than comparable scores 
for blacks, Hispanics, and Asians. The white- 
black gap in median scores is the largest (60 
points). The white score at the 25th percentile is 
the same as the black median, meaning that 75 
percent of white admittees have scores equal to or 
greater than 50 percent of black admittees. 

Asian scores have the greatest range. Asian 
scores at the 75th percentile are the highest of the 



Figure 27 

Admittee Verbal SAT Scores, 
Michigan State University 
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Figure 28 

Admittee Math SAT Scores, 
Michigan State University 
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four groups, and there is a 30-point gap in median 
scores between Asian and black admittees, Asian 
scores are the same as black scores at the 25th per- 
centile, and lower than Hispanic and white scores 
at the same percentile. 

Differences in Admittee Math 
SAT Stores 

Figure 28 shows the range of math scores by 
ethnic groups. Asian scores are highest, followed 
by whites, Hispanics, and blacks. The Asian-black 
gap in median scores is 170 points, while the 
white-black gap is 120 points. Asian and white 
scores at the 25th percentile are higher than black 
scores at the 50th percentile, meaning that 75 per- 
cent of Asians and whites had higher scores com- 
pared to the average black admitted to Michigan 
State. 

Differences in Admittee ACT 
Stores 

Figure 29 shows the range of composite ACT scores. Asian and white admittees have higher scores 
compared to blacks and Hispanics. The Hispanic median ACT is the same as the white and Asian 
ACT score at the 25th percentile, while the black median ACT falls below it. This means that the av- 
erage Hispanic or black was admitted to Michigan State with ACT scores equal to or lower than 75 
percent of Asians and whites. 
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DittBrBn€0S in Admittee OPAs 

Figure 30 shows ethnic group differences in 
GPAs. Black and Hispanic GPAs are lower than 
white and Asian GPAs at the 25th, 50th, and 
75th percentiles. The differences however are rela- 
tively small compared to test scores. The gap in 
GPAs between Asians and whites versus blacks 
and Hispanics is less than one-half of a grade- 
point. 

Heje€tees vs# Admittees 

Verbal SAT scores for Asian rejectees (n=52) 
ranged from 280 at the 25th percentile to 420 at 
the 75th percentile, with a median score of 340. 
Scores for white rejectees (n=426) ranged from 
360 at the 25th percentile to 460 at the 75th per- 
centile, with a median score of 410. Scores for 
Black admittees (n=814) ranged from 370 to 430, 
with a median of 480. Scores for Hispanic admit- 
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Admittee ACT Scores, 
Michigan State Uriiversity 
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tees (n=288) ranged from 400 to 510, with a me- 
dian of 450. Asian rejectee scores at the 25th, 

50th, and 75th percentiles do not fall above the 
black and Hispanic admittee medians, but white 
scores at the 75 th percentile do. 

Math SAT scores for Asian rejectees (n=52) 
range from 440 at the 25th percentile to 600 at 
the 75th percentile, with a median score of 515. 
Scores for white rejectees (n=426) range from 397 
to 530, with a median score of 460. Scores for 
black admittees (n=814) range from 390 to 530, 
with a median score of 450. Scores for Hispanic 
admittees (n=288) range from 450 to 600, with a 
median score of 510. Median math scores for 
white and Asian rejectees are higher than the me- 
dian score for black admittees, although not com- 
pared to Hispanic admittees. This means that the 
average white and Asian rejectee was denied ad- 
mission to Michigan State, despite having higher 
scores compared to the average black admitted. 
The median score for Asian rejectees is also higher than that for Hispanic admittees. 

Composite ACT scores for Asian rejectees (n=54) range from 16 at the 25th percentile to 21 at the 
75th percentile with a median of 18. Scores for white rejectees (n=l,490) range from 18 to 22, with a 
median of 20. Scores for black admittees (n=l,962) range from 17 to 22, with a median score of 20. 
Scores for Hispanic admittees (n=571) range from 19 to 24, with a median of 21. The median ACT 
for white rejectees is the same as that for black admittees, meaning that the average white rejected by 
Michigan State had the same ACT score as the average black admitted. Although the median ACT 
for white rejectees is lower than the median ACT for Hispamc admittees, the ACT score at the 75th 
percentile for white rejectees is higher than the Hispanic median. In other words at least 25 percent of 
whites rejected by Michigan State had higher ACT scores compared to the average Hispanic admit- 
tee. 

Si milar ly the median ACT for Asian rejectees is lower than the medians of black and Hispanic ad- 
mittees. However, ACT scores at the 75th percentile for Asian rejectees are equal to the Hispanic and 
higher than the black median score. At least 25 percent of Asian rejectees were denied admission to 
Michigan State despite having the same or better ACT scores compared to the average Hispanic and 
black admittee respectively. 

GPAs for Asian rejectees (n=62) range from 2.21 at the 25th percentile to 2.55 at the 75th per- 
centile, with a median GPA of 2.34. GPAs for white rejectees (n=l,608) range from 2.37 to 2.71, with 
a median GPA of 2.55. GPAs for black admittees (n=l,540) range from 2.86 to 3.16, with a median 
GPA of 3.47. GPAs for Hispanic admittees (n=476) range from 2.91 to 3.22, with a median GPA of 
3.52. Comparisons of GPAs, unlike test scores, show black and Hispanic admittees with considerably 
higher GPAs compared to Asian and white rejectees at the same percentiles. The median for black 
and Hispanic admittees are more than half-a-grade-point higher (0.61 and 0.67 respectively) com- 
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pared to the median GPA of white rejectees. Even Asian and white rejectees at the 75th percentile 
have GPAs lower than the median black and Hispanic admittee GPAs. 

Six-Year Graduation Ratos 

• 45.80 percent of blacks 

• 54.57 percent of Hispanics 

• 69 A7 percent of Asians 

• 71.48 percent of whites 

Whites graduate at the highest rate, followed by Asians, then Hispanics and blacks. Roughly 26 
percent more whites and 24 percent more Asians compared to blacks graduate from Michigan State. 
Hispanics fall between the black and white rates. (These figures are based on the Fall 1995 averages 
for seven freshmen classes, from 1983 to 1989.) 

Michigan Technical University 

Applhants, Admittoos, and EnroHoos 

In 1995, 2,689 people applied to MTU, 95 percent (n=2,545) were admitted, and 47 percent 
(n=l,263) enrolled. 

Michigan Tech Applicants: _ 

• 4.0 percent black Figure 31 

• 1.4 percent Hispanic Admittee Verbal SAT Scores, 

• 1.8 percent Asian Michigan Techrucal University 

• 92.8 percent white 
Michigan Tech Admittees: 

• 3.9 percent black 

• 1.4 percent Hispanic 

• 1.8 percent Asian 

• 92.9 percent white 
Michigan Tech Rates of Admission: 

• 91.7 percent of blacks 

• 92.1 percent of Hispanics 

• 95.8 percent of Asians 

• 94.7 percent of whites 
Overall admissions rate: 94.6 percent 
Michigan Tech EnroUees: 

• 29.6 percent black 

• 34.2 percent Hispanic 

• 29.2 percent Asian 

• 48.2 percent white 

Differences in Admittoo Vorbai SAT Scores 

Figure 31 shows the range of scores by ethnic groups. Hispanic scores at the 25th and 50th per- 
centile are higher than white and Asian scores, while black scores are lower. The black score at the 
75th percentile is lower than the Asian and white medians, and the same as the Hispanic score at the 
25th percentile. This means that 75 percent of blacks are admitted to MTU with lower verbal scores 
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Figure 32 

Admittee Math SAT Scores, 
Michigan Technical University 
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than the average Asian and white admittee, and 
with lower verbal scores than 75 percent of 
Hispanics admitted to MTU. 

Ditf«rM€«s in AJmitien Math 
SAT Scores 

Figure 32 shows the range of math scores by 
ethnic groups. Asians and whites have comparable 
scores at the 25th, 50th, and 75th percentiles. 
Hispanic scores are somewhat lower, while black 
scores are lower still. The white-black gap in me- 
dian scores is 110 points. The Hispanic-black gap 
is 70 points. 

White and Asian scores at the 25 th percentile 
are all higher than the black score at the 75th per- 
centile. The Hispanic score at the 25th percentile 
is the same. In other words, 75 percent of blacks 
were admitted to MTU with math SAT scores 
equal to or lower than 75 percent of Hispanic, 
Asian, and white admittees. 



Dittarantas in Admittea ACT Scorns 

Figure 33 shows the range of composite ACT scores. Here, too, white, Asian, and Hispanic ACT 
scores are higher than black scores at the same percentiles. The gap in median ACT scores is six 
points between whites and blacks; seven points between Asians and blacks; and 4.5 between Hispamcs 



and blacks. Black scores at the 75th percentile are 
the same as Hispanic and white scores at the 25th 
percentile (and slightly higher than those of 
Asians at the 25th percentile). In other words, 75 
percent of blacks were admitted to MTU with 
ACT scores slightly lower than 75 percent of 
Asian admittees, and equal to or lower than 75 
percent of whites and Hispanics. 

Hispanic scores fall between scores of whites 
and blacks at the same percentiles. The Hispanic 
score at the 75th percentile is the same as the 
white median, while the Hispanic score at the 
25th percentile is the same as the black score at 
the 75th percentile. 

Dittoroncos in Admittoo GPAs 

Figure 34 shows ethnic group differences in 
GPAs. Gaps in GPAs are smaller than in test 
scores. The gap in median GPAs for blacks com- 
pared to Hispanics, Asians and whites is roughly a 
quarter of a grade-point. Black GPAs at the 75 th 



Figure 33 

Admittee ACT Scores, 
Michigan Technical University 
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Figure 34 
Admittee GPAs, 
Michigan Technical University 
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percentile fall between the 50th and 75th per- 
centile of the other groups. 

RBjB€§BBS VS. AttmiHOBS 

SAT verbal scores for white rejectees (n=19) 
are 490 at the 25th percentile, 510 at the 50th 
percentile, and 570 at the 75th percentile. Scores 
for black admittees (n=43) are 430, 470, and 520 
at the 25th, 50th, and 75th percentiles. Scores for 
Hispanic admittees (n=ll) are 520, 570, and 590 
at the 25th, 50th, and 75th percentiles. Twenty- 
five percent of white rejectees had verbal SAT 
scores equal to the median score for Hispanic ad- 
mittees, and higher than the verbal SAT scores of 
black admittees at the 75th percentile. 

Math SAT scores for white rejectees (n=19) are 
470, 530, and 590 at the 25th, 50th, and 75th per- 
centiles. Scores for black admittees (n=43) are 450, 

530, and 560 at the 25th, 50th, and 75th per- 
centiles. Scores for Hispanic admittees (n=ll) are 
560, 600, and 630 at the 25th, 50th, and 75th per- 
centiles. The median math score for white rejectees is the same as the median for blacks admitted to 
MTU. In other words, half the whites rejected by MTU had equal or higher math scores compared to 
the average black admitted to MTU. The median math score for white rejectees is much lower compared 
to the Hispanic median, but the score for white rejectees at the 75th percentile is close to median for 
Hispanic admittees. 

ACT scores for white rejectees (n=119) are 19, 21, and 23 at the 25th, 50th, and 75th percentiles. 
Scores for black admittees (n=90) are 18, 20, and 23 at the 25th, 50th, and 75th percentiles. Scores for 
Hispanic admittees (n=32) are 23, 24.5, and 26 at the 25th, 50th, and 75th percentiles. The median 
ACT score of white rejectees is higher than the median score for black admittees, although it is lower 
compared to Hispanic admittees. 

GPAs for white rejectees (n=130) are 2.39, 2.69, and 2.88 at the 25th, 50th, and 75th percentiles. 
GPAs for black admittees (n=32) are 2.92, 3.20, and 3.58 at the 25th, 50th, and 75th percentiles. 
GPAs for Hispanic admittees (n=13) are 3.03, 3.46, and 3.80 at the 25th, 50th, and 75th percentiles. 
The median GPA for white rejectees is more than half a grade-point lower compared to black and 
Hispanic admittees (0.51 and 0.77 respectively). The GPA for white rejectees at the 75th percentile is 
lower than that for black and Hispanic admittees at the 25th percentile, meaning that 75 percent of 
white rejectees had lower grades compared to 75 percent of blacks and Hispanics admitted to MTU. 

Six^Year Graduation Ratos 

• 44 percent of blacks 

• 60 percent of Hispanics 

• 60 percent of Asians 

• 65 percent of whites 
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Asians and Hispanics at MTU graduate at somewhat lower rates compared to whites, while a sig- 
nificantly lower percentage of blacks graduate at MTU. (These figures are based on Fall 1995 averages 
of students entering MTU between 1983 and 1989.) 



Northern Michigan University 



Enroffees 

There were 1,192 enrollees at Northern Michigan University in 1995. 

Northern Michigan Enrollees: 

• 0.9 percent are black or 

• 0.3 percent are Hispanic _ „ z^-nA 

. A • Enrollees GPAs, 

• 0.5 percent are Asian 

• 98.2 percent are white 



Northern Michigan University 



DittBrBn€BS in Enroffee GPAs 

Figure 35 shows ethnic group differences in 
GPAs. The gaps are not large, although white scores 
at the 25th, 50th, and 75th percentiles are higher 
than scores for blacks, Asians, and Hispanics at the 
same percentiles. White median GPAs are only 
sligh tly higher that the median GPAs for Asians and 
Hispanics. The same is tme for white versus Asian 
and Hispanic scores at the 25th and 75th percentiles. 

The white-black gap in median GPA is almost 
half a grade-point (0.45). Moreover, the black me- 
dian GPA is lower than the white GPA at the 
25 th percentile, meaning that the average black at 
NMU enrolls with a GPA lower than 75 percent 
of all white enrollees. The black median GPA is 
only slightly higher than the Asian and Hispanic 
GPAs at the 25th percentile. 

Since the largest gap is less than a half-grade point, and data were not sent regarding ACTs or on 
rejectees, it appears that NMU does not engage in any systematic form of race preference, although 
more data might suggest a different conclusion. 
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Saginaw Valley State University 

CnmllBBS 

According to Barron’s 1995 College Guidebook, Saginaw Valley State University accepted 1,548 
out of 1,689 applicants for enrollment in 1995, and 785 freshmen enrolled. 

Saginaw Valley State Enrollees: 

• 4.4 percent black 

• 2.7 percent Hispanic 

• 92.9 percent white 
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Figure 37 


Enrollees ACT Scores, 


Enrollees GPAs, 


Saginaw Valley State University 


Saginaw Valley State University 
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DittcrcH€CS in EnroHee ACfs 

Figure 36 shows ethnic group differences in ACTs. Although the ACT differences are not large, 
there is stiU a white-black gap in ACT scores, and a smaller one between whites and Hispanics. The 
white-black gap in median ACT scores is 2 points, with the black median ACT score the same as the 
white ACT score at the 25th percentile. This means that 75 percent of aU whites enrolled at SVSU 
had equal or higher GPAs compared to the average black. The white median is the same as the black 
ACT score at the 75th percentile, meaning that 75 percent of blacks enter with the same or a worse 
ACT score compared to the average white. 

Diffonn€OS in Enroiine GPAs 

Figure 37 shows ethnic group differences in GPAs. The pattern is similar regarding grades, al- 
though Hispanic scores at the 75th percentile is higher than that of whites and blacks. White scores at 
the 25th and 50th percentiles are greater than those for Hispanics and blacks. The white-black gap in 
median GPAs is 0.45, which is almost a half grade-point difference. It is closer to the 25th percentile 
score for whites and Hispanics. Similar gaps occur between white-black and Hispanic-black scores at 
the 75th percentile. 



University of Michigan at Ann Arbor 

Appihants, Admittees, and Enroiiees 

In 1995, 16,292 individuals applied for admissions and 74 percent (n=12,124) were admitted. 
Twenty-nine percent (4,759 admittees) subsequently enrolled. The overwhelming proportion of appli- 
cants were white. 
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University of Michigan Applicants: 

• 8.5 percent black 

• 3.9 percent Hispanic 

• 16.9 percent Asian 

• 70.8 percent white 
University of Michigan Admittees: 

• 9.3 percent black 

• 4.7 percent Hispanic 

• 16.8 percent Asian 

• 69.2 percent white 

University of Michigan Rates of Admission: 

• 81.8 percent of blacks 

• 90.7 percent of Hispanics 

• 73.8 percent of Asians 

• 72.8 percent of whites 
University of Michigan EnroUees: 

• 10.4 percent black 

• 5.1 percent Hispanic 

• 12.3 percent Asian 

• 72.1 percent white 



Figure 38 

Admittee Verbal SAT Scores, 
University of Michigan at Ann Arbor 
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DittBrBn€BS in VBrbal SAT S€BrBS 

Figure 38 shows the range of verbal SAT scores by ethnic group. White and Asian verbal SAT 
scores are higher at the 25th, 50th and 75th percentiles compared to blacks and Hispanics. The white- 
black gap in median SAT scores is 100 points. The white-Hispanic gap is 60 points. The Asian-black 

and Asian-Hispanic gap in median verbal scores is 



Figure 39 

Admittee Math SAT Scores, 
University of Michigan at Ann Arbor 
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110 points and 70 points respectively. 

White and Asian verbal SAT scores at the 
25th percentile are higher than the median verbal 
SAT scores for blacks and Hispanics. Seventy-five 
percent of whites and Asians admitted to UM had 
higher verbal SAT scores compared to the average 
black and Hispanic admittee. 

DiHBrBn€BS in Marti SAT Scores 

Figure 39 shows the range of math SAT scores 
by ethnic group. Like their verbal SAT scores, 
white and Asian math scores are higher at the 
25th, 50th and 75th percentiles compared to 
blacks and Hispanics. The median white math 
SAT score is 130 points higher than the median 
black math score, and 70 points higher than the 
median Hispanic score. The Asian-black gap in 
median scores is 170 points, while the Asian- 
Hispanic gap is 110 points. Black scores at the 



c=o 

28 



o 

ERIC 



1ST COPY AVAILABLE 



2 



vJ 



75th percentile are roughly the same as Asian and 
white scores at the 25th percentile. This means 
that approximately 75 percent of blacks admitted 
to UM have lower math SAT scores compared to 
roughly 75 percent of Asian and white admittees. 

DiHBrBn€BS in Composite ACT 
Scores 

Figure 40 shows the Composite ACT scores 
for admittees. White and Asian scores are higher 
than those for black and Hispanics. The median 
ACT score for whites and Asians is six points 
higher than the black median, and four points 
higher than the Hispanic median. The ACT 
scores for whites and Asians at the 25th percentile 
are higher than black scores at the 75th percentile, 
meaning that 75 percent of blacks were admitted 
with lower scores compared to 75 percent of white 
and Asian admittees. 

DiHoronses in OPAs 



Figure 40 

Admittee ACT Scores, 
University of Michigan at Ann Arbor 
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Figure 41 shows the GPAs for admittees. While white and Asian GPAs at the 25th, 50th, and 
75th percentile are higher than those for blacks and Hispanics, there is more overlap in GPAs com- 
pared to test scores. Nevertheless, the median GPAs for blacks and Hispanics is lower than white and 
Asian GPAs at the 25th percentile, meaning that at least half the blacks and Hispanics admitted had 
lower GPAs than 75 percent of Asian and white admittees. 

Figure 41 Re/ecfees vso AdmiHBBS 

Admittee GPAs, Verbal SAT scores for Asian rejectees (n=648) 

University of Michigan at Ann Arbor range from 420 at the 25th percentile, to 540 at 

the 75th percentile, with a median verbal score of 
490. White rejectees’ verbal SAT scores (n=2,167) 
range from 460 at the 25th percentile, to 560 at 
the 75th percentile, with a median score of 510. 
Verbal scores for black admittees (n=686) range 
from 430 at the 25th percentile, to 550 at the 75th 
percentile, with a median score of 480. Hispanic 
admittee scores (n=455) range from 460 at the 
25th percentile, to 590 at the 75th percentile, with 
a median score of 520. While somewhat lower 
compared to Hispanic admittees, verbal scores for 
white rejectees at the 25th, 50th, and 75th per- 
centile are all higher than comparable scores for 
black admittees. Verbal scores for Asian rejectees 
are roughly the same as those for black admittees. 
This percentile may be more meaningful as an ab- 
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solute number. There were 1,378 whites and 327 Asians rejected despite having higher verbal scores 
than the median black admittee. 

The math SAT scores of Asian rejectees ranged from 580 at the 25 th percentile, to 680 at the 75 th 
percentile, with a median math score of 640. White rejectees scored from 540 at the 25th percentile, 
to 650 at the 75th percentile, with a median math score of 600. Black admittees scored from 470 at 
the 25th percentile, to 622 at the 75th percentile, with a median math score of 540. Hispanic admit- 
tees scored from 530 at the 25th percentile, to 670 at the 75th percentile, with a median math score of 
600. Scores for Asian and white rejectees at the 25th, 50th, and 75th percentile are higher than scores 
for black admittees at the same percentiles. Asian and white rejectees’ scores at the 25th percentile are 
equal or higher than the median for black admittees, meaning that 75 percent of Asians and whites 
rejected by UM had higher scores than 50 percent of blacks who were admitted.There were 1,571 re- 
jected whites and 546 Asians who had higher scores than the median black admittee. 

Combining the verbal and math section of the SAT reveals that there were 297 Asian and 1,090 
white rejectees who had both verbal and math SAT scores higher than the black admittee medians. 

Composite ACT scores of Asian rejectees (n=292) ranged from 22 at the 25th percentile, to 26 at 
the 75th percentile, with a median score of 25. White rejectees (n=l,924) scored from 23 at the 25th 
percentile, to 27 at the 75th percentile, with a median score of 25. Black admittees (n=849) scored 
from 20 at the 25th percentile, to 25 at the 75th percentile, with a median score of 23. Hispanic ad- 
mittees (n=289) scored from 22 at the 25th percentile, to 28 at the 75th percentile, with a median 
score of 25. Median ACT scores for Asian and white rejectees are identical to the median ACT score 
for Hispanic admittees and that of black admittees at the 75th percentile. In other words, half the 
Asian and white rejectees had higher ACT scores than half the Hispanics and 75 percent of blacks 
admitted to UM. In raw numbers this translates into 180 Asians and 1,334 whites with higher ACT 
scores than the median black admittee. 

GPAs for Asian rejectees (n=718) range from 2.90 at the 25th percentile to 3.40 at the 75th per- 
centile, with a median GPA of 3.10. GPAs for white rejectees (n=3,125) range from 2.90 at the 25th 
percentile to 3.40 at the 75th percentile, with a median GPA of 3.20. GPAs for black admittees 
(n=l,094) range from 3.00 at the 25th percentile to 3.60 at the 75th percentile, with a median GPA of 
3.30. GPAs for Hispanic admittees (n=560) range from 3.10 at the 25th percentile to 3.78 at the 75th 
percentile, with a median GPA of 3.40. GPAs for Asian and white rejectees at the 25th, 50th, and 
75th percentile are lower than comparable scores for black and Hispanic admittees, although their 
GPAs at the 75th percentile fall at or above the median GPAs for black and Hispanic admittees. 

There are 182 Asians and 1,052 whites, a total of 1,234 individuals, rejected from UM with GPAs 
higher than that of the average black and Hispanic admittee. 

It is of interest to combine grades with either SAT scores or ACT scores to make the strongest 
case for the existence of racial preferences operating to the disadvantage of white and Asian apph- 
cants. There were 49 Asians and 564 whites with ACT scores and grades above the black admittee 
medians. There were 42 Asians and 224 whites with SAT scores and grades above the black admittee 
medians. In the first case there were 613 individuals and in the second case 266 individuals who were 
rejected who could be said to be more quahfied than the median black admittee. 

In various individual instances, these differences in qualifications were astoundingly large. Forty- 
nine of these individuals had ACTs greater than 29, 77 had combined SATs greater than 1200, and, 
most amazing of all, 4 had SATs greater than 1400. 
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In sum, therefore, using ACTs and grades together there were 613 white or Asian individuals who 
were rejected even though they were above the black admittee median and using the SATs and grades 
there were 266 white or Asian individuals who were rejected even though they were above the black 
admittee median. This is a very large number of individuals who in all likehhood suffered from reverse 
discrimination by not being admitted despite their superior quahfications to the average black en- 
roUee. 

Six-Year Graduaiion Rates 

• 66 percent of blacks (n=l,l59) 

• 76 percent of Hispanics (n=663) 

• 86 percent of Asians (n=l,716) 

• 87 percent of whites (n=14,599) 

Whites and Asians have the highest graduation rate, followed by Hispanics, then blacks. On aver- 
age, about 20 percent more whites and Asians graduate compared to blacks; 10 percent more whites 
and Asians graduate compared to Hispanics. (These figures are an average of the freshmen classes en- 
tering UM between 1987 and 1990.) 

University of Michigan at Dearborn 

ApplUants, Admittees, and SnroHees 

In 1995, 1,399 persons apphed to UMD, 86 percent (n=l,200) were admitted, and 41 percent 
(n=580) enrolled. 

University of Michigan at Dearborn Apphcants: 

• 11.9 percent black 

• 3.1 percent Hispanic 

• 8.5 percent Asian 

• 76.4 percent white 

University of Michigan at Dearborn Admittees: 

• 10.6 percent black 

• 3.0 percent Hispanic 

• 9.1 percent Asian 

• 77.3 percent white 

University of Michigan at Dearborn Rates of Admission: 

• 76.0 of percent black 

• 81.8 of percent Hispanic 

• 91.6 of percent Asian 

• 86.8 of percent white 

Overall admissions rate: 85.8 percent 

University of Michigan at Dearborn EnroUees: 

• 9.0 percent black 

• 2.6 percent Hispanic 

• 6.6 percent Asian 

• 81.9 percent white 
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Figure 42 

Admittee Verbal SAT Scores, 
University of Michigan at Dearborn 



Differences in AdmiHcB Verhal 
SAT Scores 

Figure 42 shows the range of scores by ethnic 
groups. (Hispanic scores are not reported because 
there were only five Hispanic admittee verbal and 
math SAT scores.) Whites have the highest verbal 
scores at all three reported percentiles. The white- 
black gap in median verbal SAT scores is 90 points, 
with the median Asian score falling in between. The 
black median is lower than white scores at the 25 th 
percentile. That is, the average verbal score of blacks 
admitted to UMD is lower than scores of 75 per- 
cent of whites admitted to UMD. At the 75th per- 
centile for black admittees, black scores are lower 
than the white median, meaning that 75 percent of 
blacks admitted to UMD have lower verbal SAT 
scores compared to the average white admittee. 

Asian scores at the 25th, 50th, and 75th per- 
centile are lower than those of whites at the same 
level. The white- Asian gap in median scores is 50 
points. The Asian median is only slightly higher than white scores at the 25th percentile. This shows that 
the average Asian admittee to UMD has lower scores compared to 75 percent of all white admittees. 

Differences In Admlffee Mafh SAT Scores 

Figure 43 shows the range of math scores by eth- 
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Admittee Math SAT Scores, 
University of Michigan at Dearborn 
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nic groups. Unlike verbal scores, math scores of Asian 
admittees are higher than those of whites at the same 
percentiles. The Asian-white gap in median scores is 
30 points, with white scores being lower. 

Black scores are significantly lower compared to 
Asian and white scores at the same percentiles. The 
Asian-black gap in median scores is 170 points; the 
white-black gap is 140 points. The black score at the 
75th percentile is 43 points lower than the Asian 
score at the 25th percentile, and 10 points lower than 
those of white admittees at the 25 th percentile. 75 
percent of blacks were admitted to UMD with scores 
lower than 75 percent of Asian and white admittees. 

Differences in Admittee ACT Scores 

Figure 44 shows the range of composite ACT 
scores. Asian and white scores at the 25th, 50th, 
and 75th percentiles are higher than those of 
Hispanics and blacks. Hispanic ACT scores at 
these percentiles are higher than black scores at 
the same percentiles. 
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Figure 44 


Figure 45 


Admittee ACT Scores, 


Admittee ACT Scores, 
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The white-black gap in median ACT scores is five points. The black ACT score at the 75th per- 
centile is lower than the white score at the 25 th percentile, meaning that 75 percent of blacks were ad- 
mitted to UMD with lower ACT scores compared to 75 percent of whites admitted to UMD. 

There is greater overlap between white and Hispanic scores compared to white and black scores. 
The gap in median scores between Hispanics and whites is smaller compared to the white-black gap. 
The difference in median scores between white and Hispanic admittees is three points, and the 
Hispanic score at the 75th percentile is the same as the white median. 

Dllfereifces In Acfmlfiee GPAs 

Figure 45 shows ethnic group differences in GPAs. The differences are minimal. The largest differ- 
ence is 0.20 — ^less than a quarter of a grade point. Hispanic and white median GPAs are the same, 
while black and Asian medians are slightiy lower. 

ffejectoes vs. Admlffees 

Verbal SAT scores for white rejectees (n=7) are 340, 360, and 400 at the 25th, 50th, and 75th per- 
centile. Scores for black admittees (n=18) are 365, 400, and 478 at the 25th, 50th, and 75th percentile. 
Most white rejectee scores fell below the median score for black admittees, but the scores of those at 
the 75th percentile are the same as the black median. There are two whites vath scores equal to the 
black median. Math SAT scores for white rejectees (n=7) are 340, 370, and 430 at the 25th, 50th, and 
75th percentile. Scores for black admittees (n=18) are 398, 430, and 500 at the 25th, 50th, and 75th 
percentile. The differences are the same as in the verbal scores. Most white rejectee scores fell below 
the median score for black admittees, but the scores of those at the 75th percentile are the same as the 
black median. There are two whites v\dth scores equal to the black median. Because the absolute num- 
ber of cases is low, we should hesitate to draw too many conclusions. 
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Composite ACT scores for white rejectees (n=128) are 17.25, 19, and 21 at the 25th, 50th, and 
75th percentiles. Scores for black admittees (n=118) are 17, 19, and 21 at the 25th, 50th, and 75th 
percentiles. Scores for Hispanic admittees (n=31) are 19, 21, and 24 at the 25th, 50th, and 75th per- 
centiles. The ACT scores at the 50th and 75th percentiles for white rejectees is the same as those for 
black admittees. This translates into 64 whites rejected by UMD despite having the same or higher 
ACT scores compared to the average black admittee. 

GPAs for Asian rejectees (n=10) are 2.28, 2.55, and 2.75 at the 25th, 50th, and 75th percentiles. 
GPAs for white rejectees (n=136) are 2.20, 2.40, and 2.60 at the 25th, 50th, and 75th percentiles. 
GPAs for black admittees (n=122) are 2.90, 3.20, and 3.60 at the 25th, 50th, and 75th percentiles. 
GPAs for Hispanic admittees (n=34) are 3.03, 3.40, and 3.60 at the 25th, 50th, and 75th percentiles. 
GPAs of white and Asian rejectees are significantly lower at all percentiles compared to black and 
Hispanic admittees. The gap in median GPAs between white rejectees and black admittees is almost a 
fuU grade-point. White and Asian rejectees GPAs at the 75th percentile are lower than black and 
Hispanic GPAs at the 25th percentile. 

Six-Year Graduation Rates 

• 22 percent of blacks 

• 40 percent of Hispanics 

• 48 percent of Asians 

• 47 percent of whites 

Six years after entry, fewer than one of every four black enroUees graduate from UMD. This is less 
than half the graduation rate for whites and Asians. Four in ten Hispanics at UMD graduate after six 
years, which is lower than the graduation rates for Asians and whites, but considerably higher than 
blacks. (These figures are based on the Fall 1995 averages of students entering UMD between 1983 
and 1989.) 
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